Full, Associate or Assistant Professor of Medicine
Division of Cardiovascular Medicine
Department of Medicine
The Stanford University School of Medicine is conducting an open rank search to
recruit a faculty member with an interest in biobanking and the use of biobanked
samples in population research primarily related to identification and characterization
of genetic human traits and risk for human disease, in the University Tenure Line,
Medical Center Line, or Non-Tenure Aline (Research).
The predominant criterion for appointment in the University Tenure Line is a major
commitment to research and teaching. The major criteria for appointment for faculty
in the Medical Center Line shall be excellence in the overall mix of clinical care,
teaching and scholarly activity that advances clinical medicine. The major criterion for
appointment for faculty in the Non-Tenure Line (Research) is evidence of high-level
performance as a researcher for whose special knowledge a programmatic need exists.
Faculty rank will be determined by the qualifications and experience of the successful
candidate.

Hoover Tower – Stanford University

Stanford University is an equal opportunity
employer and is committed to increasing the
diversity of its faculty. It welcomes
nominations of and applications from women,
members of minority groups, protected
veterans and individuals with disabilities, as
well as from others who would bring additional
dimensions to the university’s research,
teaching and clinical missions.

The applicant will have an M.D., Ph.D., or combined M.D.-Ph.D degree and have
interest and experience in the recruitment of subjects in the hospital and out-patient
setting, appropriate methods for the processing and archiving of such samples for
genetic studies, and the use of relational databases to house phenotypic and
genotypic data related to these subjects.
Their area of research will be driven by scientific and possibly clinical interests, and the
applicant is expected to develop an independently funded research effort employing
modern genetic methods. They will also be expected to help with teaching activities in
their Department and the School of Medicine, and contribute to the clinical mission if
applicable. Scientific and clinical interests and appropriateness of fit will determine the
Department to which the candidate will be recruited. Appropriate resources will be
made available to help the applicant develop their research program.
Submit CV and a brief letter of interest to Dr. Tom Quertermous, MD, Chief of
Research, Division of Cardiovascular medicine at:
http://facultyapplication.stanford.edu
Stanford University is an equal opportunity employer and is committed to increasing
the diversity of its faculty. It welcomes nominations of and applications from women,
members of minority groups, protected veterans and individuals with disabilities, as
well as from others who would bring additional dimensions to the university’s research,
teaching and clinical missions.

