
 

Associate Dean and Director of the Center for Wellness 
and Professional Fulfillment 

 
 
Stanford Medicine is seeking to hire a highly qualified physician with extensive 
knowledge and leadership experience in the field of physician wellness to serve as an 
Associate Dean in the School of Medicine and Director of our new Center for Wellness 
and Professional Fulfillment.  
 

 
 

 
The Director will advance physician wellness as a strategy for preeminence and thus a 
key consideration in all major strategic and operational activities across Stanford 
Medicine.  The Director will serve as the Center’s primary interface with senior School of 
Medicine and health system leadership on physician wellness, satisfaction and 
engagement issues, developing the Center into a key resource on which these other 
leaders may rely as they address wellness issues within their respective domains.  The 
Director will provide strategic thinking and leadership while developing tactical 
approaches and tools for rigorous evaluation of interventions across the health system. 
 
The Director is also expected to establish Stanford as a national and international center 
of investigation in physician wellness, taking full advantage of the diverse clinical and 
research resources available across the entire University.   

 
The faculty position is at the Associate Professor or Professor rank in the Medical 
Center Line, Non-Tenure Line - Teaching or Clinician-Educator Line within the 
appropriate department. Candidates must have either an M.D. or Ph.D.  We are seeking 
a candidate who combines proven leadership skills with an outstanding record of 
academic accomplishment, a dedication to excellence in the clinical, research and 



 

educational missions, and an understanding of the complexity of academic medicine. 
The ideal applicant will have demonstrated a talent for medical leadership and cultural 
transformation, with demonstrated proficiency in grant-writing and philanthropic 
funding. 

 
The major criteria for appointment for faculty in the Medical Center Line shall be 
excellence in the overall mix of clinical care or programmatic development, clinical 
teaching, scholarly activity that advances clinical medicine, and institutional service 
appropriate to the programmatic need the individual is expected to fulfill. The major 
criterion for appointment for faculty in the Non-Tenure Line (Teaching) is evidence of 
high-level performance as a teacher for whose special knowledge and pedagogical 
skills a programmatic need exists. The major criterion for appointment in the 
Clinician Educator line is excellence in the overall mix of clinical care and clinical 
teaching appropriate to the programmatic need the individual is expected to fulfill. 
Faculty rank will be determined by the qualifications and experience of the successful 
candidate. 

Stanford University is an equal opportunity employer and is committed to increasing 
the diversity of its faculty. It welcomes nominations of and applications from women, 
members of minority groups, protected veterans and individuals with disabilities, as 
well as from others who would bring additional dimensions to the university’s 
research, teaching and clinical missions. 

Interested candidates should submit their curriculum vitae, a brief letter outlining 
their interests and the names of three references to: 

Bryan Bohman, MD 
Chair of Search Committee 
c/o Gretchen M. Picache 
1070 Arastradero Rd, Rm 255 
Palo Alto, CA 94304  Mail Code:  5850 
gpicache@stanford.edu 
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